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WCA Board Applicant Questionnaire 
 
1. Experience & Education: 
  
Please list previous Board or professional/association/industry/community volunteer 
service including positions held, if any: 
 
Operation HOPE, Vice President 
Colorado Children’s Campaign, Data Analyst 
Invest in Kids, Development Manager 
Jump$tart Coalition, Previous Board Member 
America’s Promise Alliance, Advocate 
America Succeeds, Advocate  
 
 
Please list Educational Degrees and/or Professional Designations: 
 
MA Political Science and Research Methodology (PhD Coursework Completed) 
BA Political Science and English 
CITI Human Subjects Research, Certified Researcher 
Inter Consortium Social and Political Science Research, Certified 
Phi Beta Kappa 
 
  
2. Candidate Profile – Self Assessment 
Board members play a strategic role in service to the board and to WCA. In order to determine 
how you might best be of service to WCA, please complete a self assessment, rating your 
skills/expertise in the following areas. Write the number that corresponds to the score option that 
best defines your level of expertise for each competency: 
 
1 = none: not knowledgeable; no personal (first-hand) experience 
2 = fair: knowledgeable; no/little personal (first-hand) experience 
3 = good: personal (first-hand) experience, competent 
4 = excellent: personal (first-hand) experience, expert 
 
Competency: 
1. Administration/Management: 4 
2. Business/Corporate: 4 
3. Change Agent/Advocate: 4 
4. Communication Skills – Verbal: 4 
5. Communication Skills – Written: 4 
6. Conflict Resolution: 3 
7. Consensus Building: 4 



8. Finance and Budgeting: 4 
9. Financial Planning and Investment: 3 
10. Fund Raising: 4 
11. Governance: 3 
12. Legislative/Advocacy: 4 
13. Marketing: 3 
14. Mentoring: 4 
15. Negotiation: 4 
16. Public Relations: 3 
17. Public Speaking (conferences, media, etc.): 4 
18. Preparing/Presenting Testimony 4 
19. Problem-Solving: 4 
20. Professional Development/Training: 4 
21. Project Management: 4 
22. Strategic Planning: 4 
23. Working in teams: 4 
24. Team Building: 4 
25. Volunteer/Staff Relations: 4 
26. Ability to recruit people to fill leadership positions: 3 
 
3. State your strengths and why you would be an asset to this board? 
 
I have dedicated my career to educational reform, to the creation of youth intervention programs, 
to the evaluation of educational data, to curriculum development and to early childhood 
programs.  Specifically, I have many skillsets that can be used in the director position. I am 
currently Vice President of an international nonprofit and have executive-level experience in 
managing a 13 million dollar budget, of overseeing teacher-training program, supervising 
volunteer programs, and directing fundraising events. I have an unmatched passion for education 
and unending energy. 
 
4. What sets you apart from other possible candidates for the volunteer position of Board 
Member? 
 
Throughout my career I have traveled the country observing educational programs at various 
school districts. I have observed cutting-edge programs that change the trajectory of schools and 
successfully engage students; I have observed failing schools and turnaround schools and have 
interviewed teachers and administrators on what works best and what does not.  
 
I have worked with Gallup to assess and survey students across the country on their hope, 
wellbeing and engagement within their school – variables that more appropriately predict future 
success than GPAs. I have worked with the Colorado Children’s Campaign evaluating district-
wide data on a plethora of child statistics to create better legislation.  
 
I believe this experiences set me apart and give me a perspective that is unique compared to 
other candidates. I believe the knowledge I have on what variables, programs and interventions 
have been successful in districts across the country and in Colorado will allow me to assist the 



Board of Directors in creating an educational environment that is best-in-class for teachers, 
administrators and students. 
  
 
5. Are there any conflicts of interest, current or anticipated, on issues that the Board should 
know about in considering your application? 
 
No. 
 
 
6. How do you deal with challenging and confidential issues involving other people? 
 
I feel confident in my abilities to help mitigate conflicts and challenges between individuals or 
groups of individuals. Key to this is listening to both sides equally and evaluating their positions 
and then examining the best solution for those involved, for the school overall and for the 
students affected.  
 
My integrity is something I value first and foremost. All confidential matters will remain 
confidential. 
 
7. Have you read the WCA Charter Application and current Bylaws? Do you agree with 
the founding philosophies and governing principles? Why or why not? 
 
Yes I have read the Application and Bylaws. I agree with the current founding philosophies and 
governing principles, specifically the belief that the Academy should offer “innovative 
educational programs of academic excellence.” We live in a world where innovative 
interventions and programs are created and tested every day. There is no reason that WCA 
should not benefit from innovative pedagogies and programs that more effectively yield engaged 
and successful students.  
 
In regards to the governing principles of the Board, I agree with all of the duties listed in the 
Bylaws and would be committed to operating under these guidelines. 
 
8. Please share your vision for WCA’s future 
 
I want WCA to be the leader in education in Windsor and the surrounding northern Colorado 
area. I want WCA to be graded highly for its ability to educate students, graduate students and 
place students in college. I want WCA to be a place teachers desire to work. WCA already has 
an outstanding third-party and state-level rating and there is no reason we can not use that to our 
advantage to increase WCA’s fiscal position so that we can offer our students more and better 
opportunities and so we can attract and keep high-level teachers. 
  
 
9. What do you believe are the most critical issues facing the WCA Board and how would 
you contribute as a Board Member? 
 



Finances and communication. I believe the Board needs to more appropriately invest in ways to 
increase its revenue to better meet the demands of the school, staff and teachers. I have ample 
experience applying, receiving and implementing multi-million dollar private and governmental 
grants. Throughout my career I have successfully received over 23 million in grants and oversaw 
the implementation, evaluation and reporting of those grants.  
 
After attending WCA Board Meetings it is apparent that the parents desire a greater level of 
communication between board members and parents; and want a higher level of transparency. I 
would strive to achieve both if I were elected to be a member. 
 
 
10. What do you feel is the single most important aspect of this school and what would you 
do to bring it to its highest level? 
 
I believe the most important aspect of WCS is its ability to foster innovation. WCA has the 
opportunity to bring in different and exciting curricula and programs to better enhance the 
learning experience and to create a generation of students that surpasses others. Some of the most 
exciting educational experiments in the US occur in charter schools because they are 
unconstrained by union rules and bureaucracy. If WCA embraces its ability to do these things we 
can provide best-in-class education and experiences to its population. I am committed to 
ensuring that WCA uses empirically based programs that improve significantly the lives of both 
the students and faculty. I have years of experience in evaluating and observing new programs at 
the elementary and secondary educational levels. I would use this experience and knowledge to 
ensure that what WCA is currently offering students is the best. 
 
I am also concerned about WCA’s finances. It has long been proved that schools with ample 
funding have higher test-scores, higher graduation rates, etc. I am committed to doing things 
(e.g. bringing on staff a full-time grant writer) that will benefit the financial position of WCA.  
 
 
11. Describe your ideal working relationship and interaction between the Board and a.) 
WCA staff/administration and b.) WCA parent/membership: 
  
The purpose of a Board of Directors is to govern, and I would remain loyal to that duty. As such, 
I would ensure open lines of communication always between members of the board and both 
staff and parents. I would encourage working committees that do not just have board members 
engaged, but participation by all three pillars – board members, parents and staff. Each group 
provides a valuable perspective that is needed to appropriately come to certain decisions. As a 
board member I would be committed to a level of governance and leave execution and 
implementation to staff and administrators in the way they deem most appropriate for the student 
and parent populations. I would encourage the board to remain dominant in areas that should not 
be placed on either the staff or the parents’ plates inclusive of finance, staffing, capital 
improvements, governmental and charter requirements.  
 


